
 
  
 

Investigator  / Assistant / Associate Professor 
Division of Infectious Diseases, Department of Medicine 

Brigham and Women’s Hospital 
 
The Division of Infectious Diseases within the Department of Medicine at Brigham and Women’s 
Hospital has an open position for a researcher. We are seeking candidates who have an interest in 
pathogen genomics and infectious disease epidemiology as well as direct experience working in 
public health settings. The candidate should have a commitment to teaching ID fellows, medical 
residents, and medical students.  
 
Core responsibilities: 
  

• Managing and leading the New England PGCoE 
• Overseeing translation and implementation milestones, refinement of Center goals, and 

reporting to the CDC.   
• Guide pathogen genomics and infectious disease epidemiology priorities in collaboration 

with PGCoE MADPH Laboratory, Surveillance, and Clinical Directors, PGCoE academic 
partners, and other stakeholders 

• Liaise with PGCoE Lead for Center Education and Training to ensure the development of 
training programs and establishment of local and regional training opportunities in 
genomic epidemiology 

• Engage directly in genomic epidemiology research and tool development efforts via 
academic partners to meet the most pressing needs of the PGCoE network.  

 
An appointment as an Assistant or Associate Professor at the Harvard Medical School, 
commensurate with experience, training, and achievements will be proposed. Suitable candidates 
will have a Ph.D. in Infectious Diseases, genomics, public health, epidemiology or related field.  
Candidates should have demonstrated experience in driving research and/or public health efforts 
in pathogen genomics and infectious disease epidemiology.  Technical understanding of genomic 
epidemiology workflows, including both laboratory and bioinformatics processes. 
 
Interested candidates should send a personal statement and Curriculum Vitae to John Allen at 
jallen24@bwh.harvard.edu. 
 
We are an equal opportunity employer and all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, national origin, disability status, 
protected veteran status, gender identity, sexual orientation, pregnancy, pregnancy-related 
conditions or any other characteristic protected by law. Women and minority candidates are 
particularly encouraged to apply. 
 

 


